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HON. SHRI. ANNASAHEB DANGE AYURVED MEDICAL COLLEGE, ASHTA 

ABHAYAM- Institutional Grievance Redressal Committee 

Introduction- 

The students are the main stakeholders in any institution imparting education, and it is our 

endeavor to make all efforts to ensure transparency in all the activities at different stages. The 

College had an informal Grievance Committee, since 2000, which looked only into academic 

related grievances. A formal Institutional Grievance Redressal Committee (IGRC), under direct 

supervision of the Principal, was formed in 2013. The Institutional Grievance Redressal 

Committee (IGRC) has been named “Abhayam”, being fearless, since then. 

This committee consists:  

1) Principal –Chairman 

2) Convener 

3) Members (teaching)  

4) Members (non teaching) 

The responsibility of the IGRC is to look into the complaints lodged by any student or staff, and 

judge its merit. It is also empowered to look into matters of harassment. Anyone with a genuine 

grievance may approach the IGRC members in person. In case the person is unwilling to appear 

in self, grievances may be sent in writing. 

This committee shall receive the complaints and fix a date for hearing and communicate its 

decision within ten days of receipt of complaint. This committee ensures disposal of every 

application at the earliest possible.  

Objective: - The primary objective of the IGRC is to develop a responsive and accountable 

attitude among all the stakeholders in order to maintain a harmonious educational atmosphere in 

the institute.  

IGRC has been constituted for the redressal of the problems reported, with the following 

objectives:   
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 Upholding the dignity of the College by ensuring trouble free atmosphere in the College 

through promoting cordial Student-Student relationship and Student-teacher relationship 

etc. 

 Encouraging the students / staff to express their grievances / problems freely and frankly, 

without any fear of being victimized.   

 Advising Students of the College to respect the right and dignity of one another and show 

utmost restraint and patience whenever any occasion of rift arises.   

 Advising All the Students to refrain from inciting Students against other Students, 

teachers and College administration   

 Advising all staffs to be affectionate to the Students and not behave in a vindictive 

manner towards any of them for any reason.   

 Ragging in any form is strictly prohibited in and outside the institution. Any violation of 

ragging and disciplinary rules should be urgently brought to the notice of the Principal. 

Scope:-  

Grievance Redressal Committee shall consider only individual grievances of specific nature of 

staff and students of the Centre raised individually by the concerned aggrieved employee/ 

student of the Centre 

The Grievance Redressal Committee shall not consider any grievance of general applicability or 

of collective nature of raised collectively by more than one employee/ student of the Centre 

After receiving any application the Committee will decide on the merit of case regarding scope 

of further discussion. 

The Committee deals with Grievances received in writing from the students / staff about any of 

the following matters:-  

1. Academic Matters: Related to timely issue of duplicate Mark-sheets, Transfer 

Certificates, Conduct Certificates or other examination related matters.  

2. Financial Matters: Related to dues and payments for various items from library, hostels, 

etc.  

3. Other Matters: Related to certain misgivings about conditions of sanitation, preparation 

of food, availability of transport etc.  
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4. Sexual Harassment: from peers – classmates and students of the college, from elements 

outside the geographical limits of the college premises, including visitors or anyone who 

is not directly associated with the college 

5. Gender Harassment: generalized sexist statements and behavior that convey insulting or 

degrading attitudes about women, e.g. insulting remarks, offensive graffiti, whistling at 

someone, cat calls, obscene jokes or humor about sex or women in general.   

6. Physical Harassment: This can also come in the form of violence, both physically or to 

property, threatening behavior, etc. In its extreme, it can even be termed assault. An 

employee may be physically abused, such as pushing, punching or slapping, as well as 

other kinds of physical abuse.  

7. Personal Harassment: Bullying, passing unwanted remarks, insults, offensive and 

derogatory statements, being constantly put down with condescending statements, etc. 

8. Discriminatory Harassment:  harassment directed at someone’s race, age, sex or some 

other form of protected class who is subjected to offensive or intimidating remarks.   

9. Psychological Harassment: Harassment where one is put down, belittled or has to listen 

to needless condescending remarks that can affect him or her. These negative remarks 

can be aimed from both professional as well as personal level. 

10. Cyber bullying: harassment done online.  

Functions: The cases should be attended promptly on receipt of written grievances. The 

Committee shall formally meet to review all cases, prepare a statistical report about the number 

of cases received, attended to and the number of pending cases, if any, which require direction 

and guidance from the higher authorities.  

Role & responsibilities of committee 

1. The function of the committee is to look in to the complaints lodged by any student / 

staff, and judge its merit. This committee is also empowered to look into matters of 

harassment. 

2. To develop a responsive and accountable attitude among all the stakeholders in order to 

maintain a harmonious educational atmosphere in the institute.  

3. Upholding the dignity of college by ensuring strife free atmosphere  in the college 

through promoting cordial student- student relationship & student –teacher relationship. 

https://en.wikipedia.org/wiki/Physical_abuse
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4. Encouraging the student to express their grievances freely & frankly without any fear. 

5. Advising all the students to refrain from inciting students against other students, teachers 

& college administration. 

6. Advising all staff to be affectionate to the students & not behave in a vindictive manner 

towards any of them for any reason. 

Procedure:-   

 An aggrieved student who has the Grievance at the department level shall make an 

application first to the HOD. The HOD after verifying the facts will try to redress the 

Grievance within a reasonable time. 

 If student is not satisfied, he / she can submit an appeal to the IGRC. Suggestion / 

Complaint Box have been installed in front of the Administrative Block in which the 

Students, can put in writing their grievances and their suggestions for improving the 

Academics / Administration in the College.   

 The convener of the IGRC after verifying the facts & the papers concerned & having 

the discussion within the chairman gives the decision within a reasonable time. 

 The students may feel free to put up a grievance in the format attached and drop it in 

boxes placed at conspicuous locations. The Complaint / suggestion Boxes will be 

opened on the first working day of every month.  

 The IGRC will act upon those cases which have been forwarded along with the 

necessary documents.   

 The IGRC will take up only those matters which have not been solved by the 

different departments.   

 Grievances related to fees etc will be taken up only if the relevant financial 

documents like demand drafts etc are attached.  

 The Committee shall contribute effectively to dispose the grievances at the earliest.  

 A registry to register the compliant is established and maintained under the 

supervision of Convener.  

 All grievances referred to the Grievance Redressal committee shall be entered in a 

Register by designated member.  
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 On receipt of a compliant, the staff in-charge of the registry will submit the same to 

the Nodal Officer of the “Grievance Redressal Committee”.  

 All complaints shall be resolved within a time frame by looking into its seriousness 

and by two way approach. 

 The convener of the IGRC after verifying the facts & the papers concerned & having 

the discussion with the chairman will give the decision within a reasonable time. 

 The result of the grievance will be informed to the complainant within the period 

defined depending on the method of complaint.  

 Any staff / student may report directly to the Principal/Director for resolving their 

grievance if he/she is dissatisfied by the IGRC. 

In case of any false/frivolous complaint, the committee may order appropriate action against 

complainant.  

Exclusions: - The Grievance Redressal Committee shall not entertain the following issues:   

1. Decisions of the Executive Council, Academic Council, Board of studies and other 

Administrative or Academic Committees constituted by the University / College.   

2. Decisions with regard to award of scholarship, fee concessions, medals, etc.   

3. Decisions made by the University with regard to disciplinary matters and misconduct.   

4. Decisions of the University about admissions in any courses offered by the Institute.   

5. Decisions by competent authority on assessment and examination result. 

Procedure, Periodicity and Attendance at Meetings: 

The IGRC will meet as and when required. However, if necessary, it may meet more frequently 

at the instance of the Chairman or at the request of the other members to discuss the various 

issues received. 

At least four members of the Committee shall be present in a meeting. 

If a member of the IGRC is connected with the grievance of the aggrieved individual, the 

concerned member shall not participate in the deliberations regarding that individual’s case. 

If the aggrieved person happens to be a member of the IGRC, then he/she shall not participate in 

the discussions as a member of the Committee when his/her representation is being discussed. 
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HON. SHRI. ANNASAHEB DANGE AYURVED MEDICAL COLLEGE, ASHTA 

ABHAYAM- Institutional Grievance Redressal Committee 

Mechanism: 

1. Complaints will be received through complaint boxes or directly in a written format. 

2. Boxes will be opened on the first working day of every month. 

3. Scrutiny will be done by the members of the Institutional Grievance Redressal 

Committee. 

4. Only those complaints with complainant details will be consider for further procedure. 

5. Person on whom complaint has been received will be called & asked for explanation in 

written. 

6. Considering the severity and cognizance of the act, appropriate action will be initiated. 
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In case of emergency, Contact: 

1. Dr. S. N. Ojha, Principal: 9822177155 

2. Dr. Anuradha Patil, Nodal Officer: 9860554264  

3. Dr. Subhash Patki, Asso. Professor, Member 

4. Dr. Amit Pethkar, Asso. Professor, Member 

5. Dr. Ashwini Patil, Asst. Professor, Member 

6. Mr. Saugandha Thorat, Lecturer, Member 

7. Mr. Ajit Mane, OS, Member 

8. Mr. P. S. Patil, Librarian, Member 

 

Complainant 

Action taken report 

Meeting to decide the course of action 

Contact complainant and accused for two way 
approach 

Forward to Nodal Officer 

Register 

Scan for acceptable grievances 

Receipt of grievance in writing 
Through Boxes Direct / in person 
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Anti-Ragging Committee 

    

HON. SHRI ANNASAHEB DANGE AYURVD MEDICAL COLLEGE, ASHTA, SANGLI 

RAGGING AND ANTI RAGGING POLICIES: 

  

ADAMC has taken strict initiatives to prevent ragging in the institute and the campus. The 

college strictly follows the norms of anti-ragging issued by the university and the under 

graduate commission. Anti-ragging committee is formed to prevent ragging and to create a 

harmonic environment in the premises of the college. 

  

General policy: 

Objectives : To prohibit any conduct by any student or students whether by words spoken or 

written or by an act which has the effect of teasing, treating or handling with rudeness a fresher 

or any other student, or indulging in rowdy or indiscipline activities by any student or students 

which causes or is likely to cause annoyance, hardship or psychological harm or to raise fear or 

apprehension thereof in any fresher or any other student or asking any student to do any act 

which such student will not in the ordinary course do and which has the effect of causing or 

generating a sense of shame, or torment or embarrassment so as to adversely affect the physique 

or psyche of such fresher or any other student, with or without an intent to derive a sadistic 

pleasure or showing off power, authority or superiority by a student over any fresher or any other 

student; and thereby, to eliminate ragging in all its forms from universities, deemed universities 

and other higher educational institutions in the country by prohibiting it under these Regulations, 

preventing its occurrence and punishing those who indulge in ragging as provided for in these 

Regulations and the appropriate law in force. 

  

What constitutes Ragging: Ragging constitutes one or more of any of the following acts: 

a. any conduct by any student or students whether by words spoken or written or by an act which 

has the effect of teasing, treating or handling with rudeness a fresher or any other student; 

b. indulging in rowdy or indiscipline activities by any student or students which causes or is 

likely to cause annoyance, hardship, physical or psychological harm or to raise fear or 

apprehension thereof in any fresher or any other student; 

c. asking any student to do any act which such student will not in the ordinary course do and 

which has the effect of causing or generating a sense of shame, or torment or embarrassment so 

as to adversely affect the physique or psyche of such fresher or any other student; 

d. any act by a senior student that prevents, disrupts or disturbs the regular academic activity of 

any other student or a fresher; 

e. exploiting the services of a fresher or any other student for completing the academic tasks 

assigned to an individual or a group of students, 
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f. any act of financial extortion or forceful expenditure burden put on a fresher or any other 

student by students; 

g. any act of physical abuse including all variants of it: sexual abuse, homosexual assaults, 

stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any other danger to 

health or person; 

h. any act or abuse by spoken words, emails, post, public insults which would also include 

deriving perverted pleasure, vicarious or sadistic thrill from actively or passively participating in 

the discomfiture to fresher or any other student; 

i. any act that affects the mental health and self-confidence of a fresher or any other student with 

or without an intent to derive a sadistic pleasure or showing off power, authority or superiority 

by a student over any fresher or any other student. 

  

Measures for prohibition of ragging at the institution level: 

a) No institution or any part of it thereof, including its elements, including, but not limited to, the 

departments, constituent units, colleges, centers of studies and all its premises, whether 

academic, residential, playgrounds, or canteen, whether located within the campus or outside, 

and in all means of transportation of students, whether public or private, accessed by students for 

the pursuit of studies in such institutions, shall permit or condone any reported incident of 

ragging in any form; and all institutions shall take all necessary and required measures, including 

but not limited to the provisions of these Regulations, to achieve the objective of eliminating 

ragging, within the institution or outside, 

b) All institutions shall take action in accordance with these Regulations against those found 

guilty of ragging and/or abetting ragging, actively or passively, or being part of a conspiracy to 

promote ragging. 

  

 Measures for prevention of ragging at ADAMC: 

 Institution takes the following steps in regard to admission or registration of students; namely, 

a) Every public declaration of intent by ADAMC, in any electronic, audiovisual or print or any 

other media, for admission of students to any course of study expressly provide that ragging is 

totally prohibited in the institution, and anyone found guilty of ragging and/or abetting ragging, 

whether actively or passively, or being a part of a conspiracy to promote ragging, is liable to be 

punished in accordance with these Regulations as well as under the provisions of any penal law 

for the time being in force. 

b) The institution also draws attention to any law concerning ragging and its consequences, as 

may be applicable to the institution publishing brochure of admission/rules regulations booklet or 

the prospectus. Provided further that the telephone numbers of the Anti-Ragging Helpline and all 

the important functionaries in the institution, including but not limited to the Head of the 

institution, faculty members, members of the Anti-Ragging Committees and Anti-Ragging 

Squads, District and Sub- Divisional authorities, Wardens of hostels, and other functionaries or 



 
12 

authorities where relevant, are published in the brochure of admission/rules regulations booklet 

or the prospectus. 

c) The application form for admission, enrolment or registration contains an affidavit, in English 

and in Hindi and/or in Marathi to be filled up and signed by the applicant to the effect that he/she 

has read and understood the provisions of these Regulations as well as the provisions of any 

other law for the time being in force, and is aware of the prohibition of ragging and the 

punishments prescribed, both under penal laws as well as under these Regulations and also 

affirm to the effect that he/she has not been expelled and/or debarred by any institution and 

further aver that he/she would not indulge, actively or passively, in the act or abet the act of 

ragging and if found guilty of ragging and/or abetting ragging, is liable to be proceeded against 

under these Regulations or under any penal law or any other law for the time being in force and 

such action would include but is not limited to debarment or expulsion of such student. 

e) The application form for admission, enrolment or registration shall contains an affidavit, 

 in English and in Hindi and/or in Marathi, to be filled up and signed by the parents/guardians of 

the applicant to the effect that he/she has read and understood the provisions of these Regulations 

as well as the provisions of any other law for the time being in force, and is aware of the 

prohibition of ragging and the punishments prescribed, both under penal laws as well as under 

these Regulations and also affirm to the effect that his/her ward has not been expelled and/or 

debarred by any institution and further aver that his/her ward would not indulge, actively or 

passively, in the act or abet the act of ragging and if found guilty of ragging and/or abetting 

ragging, his/her ward is liable to be proceeded against under these Regulations or under any 

penal law or any other law for the time being in force and such action would include but is not 

limited to debarment or expulsion of his/her ward. 

f) The application for admission accompanies by a document in the form of, the School Leaving 

Certificate/Transfer Certificate/Migration Certificate/Character Certificate reporting on the inter-

personal/social behavioral pattern of the applicant, to be issued by the school or institution last 

attended by the applicant, so that the institution can thereafter keep watch on the applicant, if 

admitted, whose behavior has been commented in such document, 

g) A student seeking admission to a hostel forming part of the institution, or seeking to reside in 

any temporary premises not forming part of the institution, including a private commercially 

managed lodge or hostel, shall have to submit additional affidavits countersigned by his/her 

parents/guardians respectively along with his/her application. 

h) Before the commencement of the academic session in ADAMC, the Head of the Institution 

convenes and address a meeting of various functionaries/agencies, such as Hostel Wardens, 

representatives of students, parents/ guardians, faculty, district administration including the 

police, to discuss the measures to be taken to prevent ragging in the institution and steps to be 

taken to identify those indulging in or abetting ragging and punish them. 

i) The institution, to make the community at large and the students in particular aware of the 

dehumanizing effect of ragging, and the approach of the institution towards those indulging in 

ragging, prominently displays posters depicting the provisions of Penal law applicable to 

incidents of ragging, and the provisions of these Regulations and also any other law for the time 

being in force, and the punishments thereof, prominently displays on Notice Boards of all 
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departments, hostels and other buildings as well as at places, where students normally gather and 

at places, known to be vulnerable to occurrences of ragging incidents. 

j) The institution requests the media to give adequate publicity to the law prohibiting ragging and 

the negative aspects of ragging and the institutions resolve to ban ragging and punish those found 

guilty without fear or favors. 

k) The institution identifies, properly illuminate and keep a close watch on all locations known to 

be vulnerable to occurrences of ragging incidents. 

l) The institution tightens security in its premises, especially at vulnerable places and intense 

policing by Anti-Ragging Squad, referred to in these Regulations and volunteers, if any, resorted 

to at such points at odd hours during the first few months of the academic session. 

m) The institution utilizes the vacation period before the start of the new academic year to launch 

a publicity campaign against ragging through posters, leaflets and such other means, as may be 

desirable or required, to promote the objectives of these Regulations. 

n) The faculties/departments/units of the institution have induction arrangements, including those 

which anticipate, identify and plan to meet any special needs of any specific section of students, 

in place well in advance of the beginning of the academic year with an aim to promote the 

objectives of this Regulation. 

o) Institution engages or seek the assistance of professional counselors before the 

commencement of the academic session, to be available when required by the institution, for the 

purposes of offering counseling to fresher and to other students after the commencement of the 

academic year, 

p) The head of the institution provides information to the local police and local authorities, the 

details of every privately commercially managed hostels or lodges used for residential purposes 

by students enrolled in the institution and the head of the institution also ensures that the Anti-

Ragging Squad shall ensure vigil in such locations to prevent the occurrence of ragging therein. 

 Institution, on admission or enrolment or registration of students, takes the following steps, 

namely; 

a) Every fresh student admitted to the institution shall be given a printed leaflet detailing to 

whom he/she has to turn to for help and guidance for various purposes including addresses and 

telephone numbers, so as to enable the student to contact the concerned person at any time, if and 

when required, of the Anti-Ragging Helpline referred to in these Regulations, Wardens, Head of 

the institution, all members of the anti-ragging squads and committees, relevant district and 

police authorities 

b) The institution, through the leaflet explains to the fresher, the arrangements made for their 

induction and orientation which promote efficient and effective means of integrating them fully 

as students with those already admitted to the institution in earlier years. 

c) The leaflet also informs the fresher about their rights as bonafide students of the institution 

and clearly instructing them that they should desist from doing anything, with or against their 

will, even if ordered to by the seniors students, and that any attempt of ragging shall be promptly 



 
14 

reported to the Anti-ragging Squad or to the Warden or to the Head of the institution, as the case 

may be. 

d) The leaflet contains a calendar of events and activities laid down by the institution to facilitate 

and complement familiarization of fresher with the academic environment of the institution. 

e) The institution, on the arrival of senior students after the first week or after the second week, 

as the case may be, schedules orientation programmers as follows, namely; (i) joint sensitization 

programmed and counseling of both fresher and senior students by a professional counselor, (ii) 

joint orientation programmed of fresher and seniors to be addressed by the Head of the 

institution and the anti-ragging committee; (iii) organization on a large scale of cultural, sports 

and other activities to provide a platform for the fresher and seniors to interact in the presence of 

faculty members ; 

(iv) in the hostel, the warden addresses all students; and may request two junior colleagues from 

the college faculty to assist the warden by becoming resident tutors for a temporary duration. (v) 

as far as possible faculty members should dine with the hostel residents in their respective 

hostels to instill a feeling of confidence among the fresher. 

f) The institution sets up appropriate committees, including the course-in-charge, student advisor, 

Wardens and some senior students as its members, to actively monitor, promote and regulate 

healthy interaction between the fresher, junior students and senior students. 

g) Fresher or any other student(s), whether being victims, or witnesses, in any incident of 

ragging, 

are encouraged to report such occurrence, and the identity of such informants are protected and 

shall not be subject to any adverse consequence only for the reason for having reported such 

incidents. 

h) Each batch of fresher, on arrival at the institution, is divided into small groups and each such 

group shall be assigned to a member of the faculty, who shall interact individually with each 

member of the group every day for ascertaining the problems or difficulties, if any, faced by the 

fresher in the institution. 

i) It is the responsibility of the member of the faculty assigned to the group of fresher, to 

coordinate with the Wardens of the hostels and to make surprise visits to the rooms in such 

hostels, where a member or members of the group are lodged; and such member of 

faculty maintains a diary of his/her interaction with the fresher under his/her charge. 

j) Fresher are lodged, as far as possible, in a separate hostel block, and where such facilities 

are not available, the institution ensures that access of seniors to accommodation allotted to 

fresher is strictly monitored by wardens, security guards and other staff of the institution. 

k) A round the clock vigil against ragging in the hostel premises, in order to prevent ragging in 

the hostels after the classes are over, is ensured by the institution. 

l) It shall be the responsibility of the parents/guardians of fresher to promptly bring any instance 

of ragging to the notice of the Head of the Institution, 
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m) Every student studying in the institution and his/her parents/guardians should provide the 

specific affidavits of these Regulations at the time of admission or registration, as the case may 

be, during each academic year. 

n)  Institution obtains the affidavit from every student and maintain a proper record of the same 

and to ensure its safe upkeep thereof, including maintaining the copies of the affidavit in an 

electronic form, to be accessed easily when required either by the Commission or any of the 

Councils or by the institution or by the affiliating University or by any other person or 

organization authorized to do so. 

o) Every student at the time of his/her registration should inform the institution about his/her 

place of residence while pursuing the course of study, and in case the student has not decided 

his/her place of residence or intends to change the same, the details of his place of residence 

should be provided immediately on deciding the same; and specifically in regard to a private 

commercially managed lodge or hostel where he/she has taken up residence. 

o) The Head of the institution, at the end of each academic year, sends a letter to the 

parents/guardians of the students who are completing their first year in the institution, informing 

them about these Regulations and any law for the time being in force prohibiting ragging and the 

punishments thereof as well as punishments prescribed under the penal laws, and appealing to 

them to impress upon their wards to desist from indulging in ragging on their return to the 

institution at the beginning of the academic session next. 

Institution constitutes the following bodies; namely, 

a) ADAMC constitutes a Committee to be known as the Anti-Ragging Committee to be 

nominated and headed by the Head of the institution, and consisting of representatives of civil 

and police administration, local media, Non-Government Organizations involved in youth 

activities, representatives of faculty members, and shall have a diverse mix of membership in 

terms of levels as well as gender. 

b) It is the duty of the Anti-Ragging Committee to ensure compliance with the provisions of 

these Regulations as well as the provisions of any law for the time being in force concerning 

ragging; and also to monitor and oversee the performance of the Anti-Ragging Squad in 

prevention of ragging in ADAMC. 

c) ADAMC also constitutes a smaller body to be known as the Anti-Ragging Squad to be 

nominated by the Head of the Institution with such representation as may be considered 

necessary for maintaining vigil, oversight and patrolling functions and shall remain mobile, alert 

and active at all times, provided that the Anti-Ragging Squad shall have representation of various 

members of the campus community and shall have no outside representation. 

d) It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise raids on 

hostels, and other places vulnerable to incidents of, and having the potential of, ragging and shall 

be empowered to inspect such places. 

e) It is also be the duty of the Anti-Ragging Squad to conduct an on-the-spot enquiry into any 

incident of ragging referred to it by the Head of the institution or any member of the faculty or 

any member of the staff or any student or any parent or guardian or any employee of a service 
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provider or by any other person, as the case may be; and the enquiry report along with 

recommendations shall be submitted to the Anti-Ragging Committee for action. 

Provided that the Anti-Ragging Squad shall conduct such enquiry observing a fair and 

transparent procedure and the principles of natural justice and after giving adequate opportunity 

to the student or students accused of ragging and other witnesses to place before it the facts, 

documents and views concerning the incident of ragging, and considering such other relevant 

information as may be required. 

f) ADAMC, at the end of each academic year, in order to promote the objectives of these 

Regulations, constitutes a Mentoring Cell consisting of students volunteering to be Mentors for 

fresher, in the succeeding academic year; and there shall be as many levels or tiers of Mentors as 

the number of batches in the institution, at the rate of one Mentor for six fresher and one Mentor 

of a higher level for six Mentors of the lower level. 

ADAMC takes the following other measures, namely; 

a) Each hostel or a place where groups of students reside, forming part of the institution, have a 

full-time Warden, to be appointed by the institution as per the eligibility criteria laid down for 

the post reflecting both the command and control aspects of maintaining discipline and 

preventing incidents of ragging within the hostel, as well as the softer skills of counseling and 

communicating with the youth outside the class-room situation; and who shall reside within the 

hostel, or at the very least, in the close vicinity thereof. 

b) The Warden remains accessible at all hours and be available on telephone and other modes of 

communication, and for the purpose the Warden shall be provided with a mobile phone by the 

institution, the number of which are publicized among all students residing in the hostel. 

c) The institution reviews and suitably enhances the powers of Wardens; and the security 

personnel posted in hostels remain under the direct control of the Warden and their performance 

is assessed by them. 

e) The institution undertakes measures for extensive publicity against ragging by means of 

audio-visual aids, counseling sessions, workshops, painting and design competitions among 

students and such other measures, as it may deem fit. 

f) In order to enable a student or any person to communicate with the Anti-Ragging Helpline, 

Institute permit unrestricted access to mobile phones and public phones in hostels and campuses, 

other than in class-rooms, seminar halls, library, and in such other places that the institution may 

deem it necessary to restrict the use of phones. 

g) The faculty of the institution and its non-teaching staff, which includes but is not limited to the 

administrative staff, contract employees, security guards and employees of service providers 

providing services within the institution, are timely sensitized towards the ills of ragging, its 

prevention and the consequences thereof. 

h) The institution obtains an undertaking from every employee of the institution including all 

teaching and non-teaching members of staff, contract labor employed in the premises either for 

running canteen or as watch and ward staff or for cleaning or maintenance of the buildings/lawns 

and employees of service providers providing services within the institution, that he/she would 

report promptly any case of ragging which comes to his/her notice, 
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i) The institution makes a provision in the service rules of its employees for issuing certificates 

of appreciation to such members of the staff who report incidents of ragging, which will form 

part of their service record, 

j) The institution gives necessary instructions to the employees of the canteens and messing, 

whether that of the institution or that of a service provider providing this service, or their 

employers, as the case may be, to keep a strict vigil in the area of their work and to report the 

incidents of ragging to the Head of the institution or members of the Anti-Ragging Squad or 

members of the Anti-Ragging Committee or the Wardens, as may be required, 

k) Discreet random surveys are conducted amongst the fresher every fortnight during the first 

three months of the academic year to verify and crosscheck whether the institution is indeed free 

of ragging or not and for the purpose the institution may design its own methodology of 

conducting such surveys, 

l) Notwithstanding anything contained in these Regulations with regard to obligations and 

responsibilities pertaining to the authorities or members of bodies prescribed above, it is the 

general collective responsibility of all levels and sections of authorities or functionaries including 

members of the faculty and employees of the institution, whether regular or temporary, and 

employees of service providers providing service within the institution, to prevent or to act 

promptly against the occurrence of ragging or any incident of ragging which comes to their 

notice. 

m) The Heads of institutions, during the first three months of an academic year, submits a 

weekly report on the status of compliance with Anti-Ragging measures under these Regulations, 

and a monthly report on such status thereafter, to the Vice-Chancellor of the M.U.H.S. 

  

7. Action to be taken by the Head of the ADAMC: On receipt of the recommendation of the 

Anti-Ragging Squad or on receipt of any information concerning any reported incident of 

ragging, the Head of institution shall immediately determine if a case under the penal laws is 

made out and if so, either on his own or through a member of the Anti-Ragging Committee 

authorized by him in this behalf, proceed to file a First Information Report (FIR), within twenty 

four hours of receipt of such information or recommendation, with the police and local 

authorities, under the appropriate penal provisions relating to one or more of the following, 

namely; 

i. Abetment to ragging; 

ii. Criminal conspiracy to rag; 

iii. Unlawful assembly and rioting while ragging; 

iv. Public nuisance created during ragging; 

v. Violation of decency and morals through ragging; 

vi. Injury to body, causing hurt or grievous hurt; 

vii. Wrongful restraint; 

viii. Wrongful confinement; 
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ix. Use of criminal force; 

x. Assault as well as sexual offences or unnatural offences; 

xi. Extortion; 

xii. Criminal trespass; 

xiii. Offences against property; 

xiv. Criminal intimidation; 

xv. Attempts to commit any or all of the above mentioned offences against the victim(s); 

xvi. Threat to commit any or all of the above mentioned offences against the victim(s); 

xvii. Physical or psychological humiliation; 

xviii. All other offences following from the definition of Ragging. 

Provided that the Head of the institution shall forthwith report the occurrence of the incident of 

ragging to the District Level Anti-Ragging Committee and the Nodal officer of the MUHS. 

Provided further that the ADAMC shall also continue with its own enquiry initiated other 

measures without waiting for action on the part of the police/local authorities and such remedial 

action shall be initiated and completed immediately and in no case later than a period of seven 

days of the reported occurrence of the incident of ragging. 

  

 Administrative action in the event of ragging: 

 The institution shall punish a student found guilty of ragging after following the procedure and 

in the manner prescribed herein under: 

a) The Anti-Ragging Committee of the institution shall take an appropriate decision, in regard to 

punishment or otherwise, depending on the facts of each incident of ragging and nature and 

gravity of the incident of ragging established in the recommendations of the Anti-Ragging 

Squad. 

b) The Anti-Ragging Committee may, depending on the nature and gravity of the guilt 

established by the Anti-Ragging Squad, award, to those found guilty, one or more of the 

following punishments, namely; 

i. Suspension from attending classes and academic privileges, 

ii. Withholding/ withdrawing scholarship/ fellowship and other benefits, 

iii. Debarring from appearing in any test/ examination or other evaluation process. 

iv. Withholding results, 

v. Debarring from representing the institution in any regional, national or international meet, 

tournament, youth festival, etc. 

vi. Suspension/ expulsion from the hostel, 
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vii. Cancellation of admission, 

viii. Rustication from the institution for period ranging from one to four semesters. 

ix. Expulsion from the institution and consequent debarring from admission to any other 

institution for a specified period. 

Provided that where the persons committing or abetting the act of ragging are not identified, the 

institution shall resort to collective punishment. 
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